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These academic frameworks were partially funded by the Minnesota Department of Education using federal funding, Carl D. Perkins Career and Technical Education Act of 2006, as amended by the Strengthening Career and Technical Education for the 21st Century Act (Perkins V). The contents of this tool do not necessarily represent the U.S. Department of Education, the Minnesota Department of Education, and Minnesota State and you should not assume endorsement by the federal or state government.


Financial Services Cluster
The Financial Services Cluster encompasses careers in managing and advising financial transactions, including banking, lending, corporate finance, debt management, accounting, insurance, and real estate. These careers contribute to economic stability and growth by supporting the financial health of individuals and organizations.
Programs of Study (POS) and Courses
Accounting: Careers focused on managing financial records for individuals and businesses and advising on individual and family financial planning and debt management. Career pathways include accountants, who ensure financial accuracy and compliance, and personal finance advisors, who guide individuals in savings, investments, and retirement planning. This POS also includes financial auditors and forensic accountants, who play a crucial role in this field by ensuring the integrity and reliability of financial information through comprehensive audits and assessments.
	Programs of Study (POS)
	Introductory Courses
	Intermediate Courses
	Advanced Courses

	Accounting
	12104 Accounting 1: Foundations
12104 Accounting 2: Partnerships and Corporations
	12110 Accounting 3: Managerial
	12104 Advanced College Accounting


Banking and Credit: Careers centered on money management, loans, microlending, and commercial and consumer credit across banks, credit unions, mortgage brokers, and finance companies. Professionals in this field have expertise in evaluating creditworthiness, managing loans, providing financial solutions to facilitate access to capital for individuals and businesses, and ensuring compliance with financial regulations.
	Programs of Study (POS)
	Introductory Courses
	Intermediate Courses
	Advanced Courses

	Banking and Credit
	12105 Economics
12108 Personal Finance and Money Management
	12105 Microeconomics
12105 Macroeconomics
	blank


Financial Strategy and Investments: Careers focused on the acquisition of investment offerings such as stocks, bonds, pension plans, emerging digital assets, and other resources aimed at income generation or asset appreciation. Professionals in this field ensure that financial practices and transactions adhere to legal and ethical standards.
	Programs of Study (POS)
	Introductory Courses
	Intermediate Courses
	Advanced Courses

	Financial Strategy and Investments 
	12107 Finance and Investing
	blank
	blank


Career Pathways
Career pathways developed through courses in this cluster include:
Accountant
Auditor
Credit Counselor
Insurance Appraiser
Financial Wellness Coach
Investment Banker
Personal Finance Advisor
Securities and Investments Specialist
Stock Broker
[bookmark: _Hlk215729886]Experiential Learning and Work-Based Learning
Experiential Learning opportunities should be embedded throughout a CTE Business and Marketing program, and could include industry tours, job shadowing experiences, service learning experiences, and student-led business operations. Work-based Learning (WBL) experiences as a continuation and application of classroom learning can also be developed. Work-based Learning includes both internship and Youth Apprenticeship opportunities for approved WBL programs with licensed WBL coordinators. Experiential Learning is a required component of every management, marketing, finance and technology program, with the intention that opportunities will be available for every student. Through involvement in Experiential Learning activities, students experience multiple career pathway occupations, learn expected workplace behavior, develop industry-specific technical skills, and are given opportunities to apply academic and occupational skills in the workplace or a simulated workplace environment.
[bookmark: _Hlk215733298]Social-Emotional Learning
Helping students develop social and emotional competence is an essential component in their preparation to be successful adults. Career and Technical Education (CTE) classrooms and workplaces should foster the acquisition and application of the knowledge, skills and attitudes needed for social and emotional development. These include: self-awareness, self-management, social awareness, relationship skills, and responsible decision-making. Explicit teaching of, and regular student rehearsal of, these skills will lead to greater academic, social, and career outcomes.
Career Technical Student Organizations: Business Professionals of America (BPA) and DECA
Student participation in career technical student organizations (CTSOs) is considered as essential component of a quality career and technical education program. Minnesota Business Professionals of America (BPA) and Minnesota DECA provide students with opportunities for growth through education, competition, community service and professional development. Career and leadership development activities are embedded throughout the entire career cluster through classroom instruction and projects, as well as the DECA and BPA competitive event programs.
Assessing Competencies with Formative and Summative Assessments
[bookmark: _Hlk215729918]Employability skill performance indicators and benchmarks are typically assessed with “formative assessments.” The goal of formative assessment is to monitor student progress during an instructional unit to provide ongoing feedback that can be used by instructors to improve their teaching and by students to improve their learning. Formative assessments help students identify their strengths and weaknesses and target areas of needed improvement. They also help teachers recognize where students are struggling so that problems can be addressed in a timely manner. Formative assessments generally have low or no point value.
Career pathway technical skill competencies (identified by course in this document) are typically assessed with “summative assessments.” The goal of summative assessment is to evaluate student learning at the end of an instructional unit by comparing it against the competency or measurement to which the unit was aligned. Summative assessments have point values which generally are factored into a final course grade.
Business Clusters and Programs of Study in New Minnesota Career Wheel
Business program courses typically are categorized under one of six career clusters in the new Minnesota Career Wheel:
· Management and Entrepreneurship
· Marketing and Sales
· Financial Services
· Digital Technology
· Hospitality, Events and Tourism
· Entertainment, Arts and Design


[image: Minnesota Career Fields and Clusters Career Wheel]
[bookmark: _Hlk215730099]Career Cluster: Financial Services	Program of Study: Banking and Credit
[bookmark: _Hlk188009155]Program Code: 140710			Eligible Licenses: 140050 (primary); 140710, 140100, 140120 (legacy)
	Minnesota Frameworks
	Minnesota Common Course Catalog (MCCC)

	[Course Title] Economics
	[Course Title] Business Economics

	[Course Code] 14
	[Course Code] 12105 (Intermediate—Sequence 1 of 3)


[bookmark: EconDescription14]Course Description: This course will give the students a greater understanding of economics ranging from the viewpoint of the individual consumer or small business owner to the global economy. Students will study the law of supply and demand, forms of business, labor unions, government finances and influence on the economy, money and prices, inflation and deflation cycles. Course concepts focus on why societies develop economic systems and identify basic features of different economic systems. Topics include integration of economic principles, such as free market economy, consumerism, and the role of American government with entrepreneurship concepts such as marketing principles, business law, and risk. Aspects of personal finance may be included.
Instructional units in this course may include:
Foundational Economic Principles
Understanding Economic Systems and the Global Economy
Principles of Supply and Demand, and How Prices are Established
Competition and Markets
Personal Financial Management, Savings and Investing
Labor, Employment and Wages
Money, Banking, and the Federal Reserve System
Measuring Economic Performance
Fiscal and Monetary Policy; Taxing and Spending
International Trade and Economic Development
Course Progression in this Career Cluster:
	Program of Study (POS)
	Introductory Courses
	Intermediate Courses
	Advanced Courses

	Banking and Credit
	12105 Economics
12108 Personal Finance and Money Management
	12105 Microeconomics
12105 Macroeconomics
	Blank




[bookmark: EconomicsStrand10]CTE Course Knowledge and Technical Skill Competencies
	Competencies
	Sample Measurements

	FS12105.01 Explain economic reasoning and decision-making based on economic models and cost/benefit analysis.
[Social Studies standards 9.2.7 and 9.2.8]
	FS12105.01.01 Explain how informed economic choices are made based on opportunity costs using an economic model and analyze the consequences of specific choices.
FS12105.01.02 Conduct and explain a cost/benefit analysis of an economic question to identify the incentives and trade-offs of possible economic choices.
FS12105.01.03 Explain how the availability of productive resources and technology limits the production of goods and services.
FS12105.01.04 Compare and contrast the characteristics of traditional, command, market, and mixed economic systems.
FS12105.01.05 Explain types of broad, long-run economic goals and analyze how different economic systems achieve and prioritize these goals.

	FS12105.02 Apply economic concepts and models to develop personal financial goals and strategies for achieving those goals.
[Social Studies standards 9.2.9]
	FS12105.02.01 Explain that future income is determined by a variety of human capital and other factors that can impact personal financial goal-setting.
FS12105.02.02 Establish financial goals and develop budgets and asset building plans to meet those goals.
FS12105.02.03 Explain and demonstrate application of risk-management strategies for property ownership and investing based on risk, return, liquidity, and time horizon.
FS12105.02.04 Explain how the “three C’s of credit”—character, capacity and collateral—impact access to and costs of using credit.
FS12105.02.05 Explain pricing, sales, and marketing strategies used to sell products from a consumer perspective.

	FS12105.03 Analyze different forms of economic systems and how they address basic economic questions.
[Social Studies standards 9.2.10]
	FS12105.03.01 Compare and contrast characteristics of various market structures.
FS12105.03.02 Analyze the impact of various market structures on long-run profit, price, production, and market efficiency.
FS12105.03.03 Explain how resources, goods and services, and money are exchanged in an economy using economic models.
FS12105.03.04 Graph and explain the interaction of demand and supply to establish equilibrium price, quantity, and movement of resources.
FS12105.03.05 Evaluate the rationale and effectiveness of government attempts to remedy market failures caused by inequities in wealth distribution, lack of competition, barriers to resource mobility, and lack of perfect information.

	FS12105.04 Measure and evaluate the well-being of nations and communities using a variety of indicators.
[Social Studies standards 9.2.11]
	FS12105.04.01 Describe factors that impact full employment, various types of unemployment, and long-run growth of jobs in an economy.
FS12105.04.02 Graph and explain short-run aggregate demand and aggregate supply as changes in output, employment, and the price level.
FS12105.04.03 Evaluate the likely impact of government fiscal policies on overall output, employment, the price level, and the national debt.
FS12105.04.04 Explain interest rates and how interest rates are determined.
FS12105.04.05 Calculate inflation as percentage changes in a price index, and explain how inflation impacts buyers, sellers, borrowers, and lenders.
FS127105.04.06 Explain the implementation and potential impact of Federal Reserve monetary policies on output, employment, and the price level.

	FS12105.05 Analyze the consequences of international trade and globalization on a national economy.
[Social Studies standards 9.2.12]
	FS12105.05.01 Measure and analyze economic performance based on GDP (output), CPI (price level), and unemployment rates.
FS12105.05.02 Analyze why nations encourage or limit trade, including the consequences of international trade and globalization on communities and the environment.
FS12105.05.03 Explain how demand and supply of currencies determine exchange rates and, in turn, affect trade.
FS12105.05.04 Explain and analyze fiscal and monetary policies from various perspectives.
FS12105.05.05 Apply principles of absolute and comparative advantage to explain the increase in world production due to specialization and trade.


CTSO Competitive Events Aligned with this Course: 
DECA:		Stock Market Game
BPA:		Economic Research (Individual and Team)
Authentic Assessment—Examples:
Report on business pricing and production options utilizing supply and demand graphs and analyses of various equilibrium price points
Develop recommendations for international import and export of goods for a hypothetical business based on current tariffs and trade policies
Required Safety Training—Potential Topics:
Current federal, state, and local health and safety laws/regulations specific to the career pathways in this course:
Employee rights and responsibilities (roles of labor organizations)
Harassment laws: U.S. Equal Employment Opportunity law
Human Resource regulations for the workplace
Ergonomics and Equipment safety (desktop and mobile devices)
Online safety (acceptable use policies, protecting passwords, protecting identity information online)
Credentials of Value (Postsecondary Credits, Industry-Recognized Skill or Knowledge Certifications): 
YouScience: Economics

Career Cluster: Financial Services	Program of Study: Banking and Credit
Program Code: 140710			Eligible Licenses: 140050 (primary); 140710, 140100, 140120 (legacy)
	Minnesota Frameworks
	Minnesota Common Course Catalog (MCCC)

	[Course Title] Personal Finance and Money Management
	[Course Title] Personal Finance Management

	[Course Code] 18
	[Course Code] 12108 (Beginner—Sequence 1 of 2)


[bookmark: PersFinDescription18]Course Description: Students develop financial literacy knowledge and skills to prepare them for career pathways related to personal financial management, as well as developing personal financial skills for life after high school. Topics will include establishing a budget, earning a living, saving and investment options (stocks, bonds, real estate, etc.), selecting and using credit options, financial problem solving and decision making, banking organization services options, and managing risk through insurance. Stock market simulations and financial management simulations may be used. Career pathway preparation could include: Credit Counselor, Financial Advisor, Wealth Manager, and Certified Financial Planner. Course may be suitable for meeting the Minnesota personal finance graduation requirement.
Instructional units in this course may include:
Financial Responsibility and Decision Making
Budgeting—Income and Expenses
Income and Careers
Spending and Credit
Saving, Investing, and Banking Services
Insurance and Risk Management
Vehicles—Buying, Leasing, and Car Maintenance
Housing Issues—Renting vs. Buying
Consumer Problems—Deception, Fraud, Complaints, and Legal Actions
Course Progression in this Career Cluster:
	Program of Study (POS)
	Introductory Courses
	Intermediate Courses
	Advanced Courses

	Banking and Credit
	12105 Economics
12108 Personal Finance and Money Management
	12105 Microeconomics
12105 Macroeconomics
	Blank




[bookmark: PersonalFinanceStrand10]CTE Course Knowledge and Technical Skill Competencies
	Competencies
	Sample Measurements

	FS12108.01 Analyze the implications of education, career choices, income, and taxes on personal financial planning.
	FS12108.01.01 Describe various sources of income and their effects on maintaining a standard of living during employment years and in retirement.
FS12108.01.02 Compare and contrast employee compensation packages that include health and retirement benefits and other incentives.
FS12108.01.03 Complete required tax documents to comply with tax requirements.

	FS12108.02 Analyze the role of saving and investing on personal financial planning.
	FS12108.02.01 Compare and contrast the risk/return trade-offs for saving and investing.
FS12108.02.02 Analyze online and mobile banking and bill pay services offered by financial institutions.
FS12108.02.03 Collect information for purchase decision-making using reliable consumer resources.
FS12108.02.04 Develop and analyze long-term financial plans that incorporate home ownership, transportation, education, and retirement considerations.

	FS12108.03 Develop a personal budget to prioritize and accomplish short-term and long-term financial goals.
	FS12108.03.01 Apply the decision-making process to various types of financial decisions people make at different stages of life.
FS12108.03.02 Evaluate the accuracy and objectivity of financial information from tax advisors, financial planners, and print resources.
FS12108.03.03 Identify and use credible sources of current information about consumer rights and responsibilities.
FS12108.03.04 Summarize rights/responsibilities of each entity involved in various forms of contractual obligations.
FS12108.03.05 Construct a personal budget to guide achievement of short and long-term goals.

	FS12108.04 Develop strategies for managing spending, debt, and use of consumer credit options.
	FS12108.04.01 Compare and contrast various forms of consumer credit and strategies for managing debt.
FS12108.04.02 Explain credit ratings and credit reports, and why they are important to consumers.
FS12108.04.03 Develop and analyze strategies for effective debt management.
FS12108.04.04 Explain rights and responsibilities of consumers according to credit legislation (i.e. truth-in-lending, fair credit reporting, equal credit opportunity, and fair debt collection).

	FS12108.05 Analyze options for building wealth through investment opportunities.
	FS12108.05.01 Develop long-term financial goals based on lifestyle expectations and career choices.
FS12108.05.02 Explain rationale for various investment decisions (i.e. diversification, liquidity, income, growth).
FS12108.05.03 Analyze how economic conditions and business factors affect market value of a stock.
FS12108.05.04 Explain regulations on financial markets and the protections available to investors.

	FS12108.06 Develop risk management strategies with insurance for achieving financial goals.
	FS12108.06.01 Analyze role of insurance in financial planning as a wealth-building and wealth-preservation tool.
FS12108.06.02 Describe the types of insurance associated with different types of risk (e.g. auto, liability, home, health, life, long-term care, disability).
FS12108.06.03 Analyze the risk management strategy of acquiring health and life insurance at various stages in the life cycle.


CTSO Competitive Events Aligned with this Course: 
BPA:	Personal Financial Management, Banking and Finance, Financial Analyst Team, Financial Math and Analysis Concepts
DECA:	Principles of Finance, Personal Financial Literacy, Virtual Business ChallengePersonal Finance, Financial Literacy Project, Financial Consulting
Authentic Assessment—Examples:
Develop budget recommendations for simulated financial advisor clients at different life cycle stages to accomplish a variety of short-term and long-term goals
Complete simple and complex tax forms for simulated tax advisor clients with various levels of income, investments, and tax exemption issues
Develop insurance and risk management recommendations for simulated financial clients with a variety of liability and risk issues
Required Safety Training—Potential Topics:
Current federal, state, and local health and safety laws/regulations specific to the career pathways in this course:
Employee rights and responsibilities (roles of labor organizations)
Harassment laws: U.S. Equal Employment Opportunity law
Human Resource regulations for the workplace
Ergonomics and Equipment safety (desktop and mobile devices)
Online safety (acceptable use policies, protecting passwords, protecting identity information online)
Credentials of Value (Postsecondary Credits, Industry-Recognized Skill or Knowledge Certifications):
NOCTI Personal Finance Foundations
YouScience: General Financial Literacy
W!SE Financial Literacy Certification

Career Cluster: Financial Services	Program of Study: Banking and Credit
Program Code: 140710			Eligible Licenses: 140050 (primary); 140710, 140100, 140120 (legacy)
	Minnesota Frameworks
	Minnesota Common Course Catalog (MCCC)

	[Course Title] Microeconomics
	[Course Title] Microeconomics

	[Course Code] 24
	[Course Code] 12105 (Intermediate—Sequence 2 of 3)


[bookmark: MicroeconDescription24]Course Description: In this course, students learn to make informed economic choices by analyzing opportunity cost alternatives and goals that consider short and long-term costs. Through study of economic systems students will learn how scarcity impacts individuals and organizations, and how decisions about allocation, production, and distribution impact the ability to achieve societal goals. Students will explore the inter-connectivity of supply and demand in the interactions between buyers and sellers as the exchange of goods and services drives pricing, production, and distribution. The impact of resource and financial markets in determining wages, interest rates, and returns on commodities will also be explored. Course may include participation in a DECA or Business Professionals of America (BPA) student organization.
Instructional units in this course may include:
Markets and economic decision making for scarce resources
Interaction of demand and supply to meet consumer wants and needs
Opportunity costs related to economic choices for production and human resources
Supply, Demand, Equilibrium Point, and Demand Elasticity
Impact of fixed and variable costs on production and pricing
Competition, trade, and the circular flow of resources
Fiscal and monetary policies
Course Progression in this Career Cluster:
	Program of Study (POS)
	Introductory Courses
	Intermediate Courses
	Advanced Courses

	Banking and Credit
	12105 Economics
12108 Personal Finance and Money Management
	12105 Microeconomics
12105 Macroeconomics
	Blank




[bookmark: MicroeconomicsStrand10]CTE Course Knowledge and Technical Skill Competencies
	Competencies
	Sample Measurements

	FS12105I.01 Identify informed economic choices that support financial goals, and alternatives based on analysis of the market and available resources.
	FS12105I.01.01 Analyze the basic mechanisms by which the economic system works, including approaches to the organization of production and the allocation of resources and market structures.
FS12105I.01.02 Explain the different types of economic markets and how they function.
FS12105I.01.03 Identify how individual economic agents make rational choices given scarce resources and explain how to optimize the use of resources at hand.

	FS12105I.02 Identify how consumer spending and production of households, business, government and other entities determine rates of consumption to meet societal wants and needs.
	FS12105I.02.01 Analyze consumer and producer behavior and how it relates to consumer demand and market service and product supply.
FS12105I.02.02 Identify maximizing behavior of individuals in the market.
FS12105I.02.03 Explain how indifference analysis can reflect economic utility perceived by consumers.

	FS12105I.03 Explain the role of production and human resources related to the exchange of goods and services.
	FS12105I.03.01 Explain the production function and its relationship to opportunity costs.
FS12105I.03.02 Analyze the role of production and human resources related to the exchange of goods and services.
FS12105I.03.03 Determine the costs of production in the short run to costs of production in the long run.

	FS12105I.04 Demonstrate how changes in the demand and supply of a product or service result in change in price and quantity.
	FS12105I.04.01 Describe the relationship between utility theory and the model of supply and demand.
FS12105I.04.02 Analyze and apply the mechanics of demand and supply for individuals, firms, and the market.
FS12105I.04.03 Determine equilibrium in the market under various situations that either cause movements or shifts in demand and supply.
FS12105I.04.04 Apply the concept of elasticity as a measure of responsiveness to various variables.
FS12105I.04.05 Correlate consumer demand to consumer behavior.

	FS12105I.05 Determine how market pricing and costs are determined and allocated to produce profit.
	FS12105I.05.01 Analyze pricing decisions and outcomes businesses face under differing market conditions.
FS12105I.05.02 Compute the relationship between different cost functions.
FS12105I.05.03 Analyze short-run fixed and variable costs of production and their impact on output and total cost.
FS12105I.05.04 Identify the returns to scale and the application to long-run production, cost and quantity controls.

	FS12105I.06 Apply economic concepts of competition to define how economic systems address the issues of allocation, production, and distribution to meet societal economic goals.
	FS12105I.06.01 Apply basic economic models related to production, trade, and the circular flow of resources.
FS12105I.06.02 Compare and contrast characteristics of perfect and imperfect competition economic system models.
FS12105I.06.03 Compare and contrast impacts of perfect and imperfect competition economic system models on products, production levels, and prices.

	FS12105I.07 Analyze how economic performance is influenced by governmental and monetary policies, as well as marketplace trends.
	FS12105I.07.01 Analyze how governmental and monetary policies can be used to correct or adjust marketplace performance.
FS12105I.07.02 Analyze how economic and social issues such as world food scarcity, poverty, distribution of income, the energy crisis, and environmental pollution impact ethical economic decision-making.


CTSO Competitive Events Aligned with this Course: 
BPA:	Banking and Finance, Financial Analyst, Personal Financial Management, Economic Research Individual (Team)
DECA:	Business Finance Series, Financial Consulting, Stock Market Game
Authentic Assessment—Examples:
Analyze national and international trade and market issues and their impacts on pricing decisions for various markets and products
Develop recommendations for short-term and long-term pricing and production levels based on current marketplace trends and governmental trade and monetary policies

Required Safety Training—Potential Topics:
Current federal, state, and local health and safety laws/regulations specific to the career pathways in this course:
Employee rights and responsibilities (roles of labor organizations)
Harassment laws: U.S. Equal Employment Opportunity law
Human Resource regulations for the workplace
Ergonomics
Equipment safety (desktop and mobile devices)
Online safety (acceptable use policies, protecting passwords, protecting identity information online)
Credentials of Value (Postsecondary Credits, Industry-Recognized Skill or Knowledge Certifications): 
YouScience: Economics
CollegeBoard College Level Examination Program (CLEP): Principles of Microeconomics Exam
Advanced Placement (AP) Microeconomics Exam

Career Cluster: Financial Services	Program of Study: Banking and Credit
Program Code: 140710			Eligible Licenses: 140050 (primary); 140710, 140100, 140120 (legacy)
	Minnesota Frameworks
	Minnesota Common Course Catalog (MCCC)

	[Course Title] Macroeconomics
	[Course Title] Macroeconomics

	[Course Code] 25
	[Course Code] 12105 (Advanced—Sequence 3 of 3)


[bookmark: MacroeconDescription25]Course Description: In this course, students study how a country's economy works while trying to discern among choices for improving or maintaining a nation's s level of economic and societal well-being. Perspectives are examined on the roles and policies of government that establish conditions for economic gains and losses. Macroeconomics focuses on changes in price levels across all markets and around several goals including economic growth, price stability, and full employment. Overall economic performance is examined through measures of economic activity focusing on variables at the national level within a specific period of time. This will include an analysis of aggregate measures including national income and output, unemployment, inflation rates, and business cycle fluctuations. Students will think critically about national and global issues from a vast array of perspectives, tools, and alternatives.
Instructional units in this course may include:
Measures of Economic Performance
Job Growth and Unemployment
Inflation, Money Supply, and Standard of Living
Using Gross Domestic Product (GDP) to Measure Economic Output and Standard of Living
Aggregate Demand, Aggregate Supply, and Equilibrium
Impact of Government Spending, Taxation, and Fiscal Policies
Monetary Policies and the Federal Reserve
Absolute and Comparative Advantages in Global Trade
Course Progression in this Career Cluster:
	Program of Study (POS)
	Introductory Courses
	Intermediate Courses
	Advanced Courses

	Banking and Credit
	12105 Economics
12108 Personal Finance and Money Management
	12105 Microeconomics
12105 Macroeconomics
	Blank




[bookmark: MacroeconomicsStrand10]CTE Course Knowledge and Technical Skill Competencies
	Competencies
	Sample Measurements

	FS12105A.01 Analyze how economic performance of an economy is measured and affected by long-term factors.
	FS12105A.01.01 Analyze key macroeconomic concerns including national income, saving, investment, and market forces.
FS12105A.01.02 Evaluate consumer income as it relates to purchase decisions that result in various levels of spending, investment, and savings that effect the overall economy.

	FS12105A.02 Analyze how the unemployment rate reflects people in the workforce through frictional or temporary unemployment, structural unemployment, and cyclical unemployment.
	FS12105A.02.01 Evaluate and differentiate between full employment and unemployment with the three forms of unemployment.
FS12105A.02.02 Analyze the factors that impact the long-run growth of jobs in the economy.

	FS12105A.03 Explain how inflation indicates an overall rise in the price level of most, but not all, goods and services.
	FS12105A.03.01 Identify the effects of inflation on the economy and standard of living through nominal and real income.
FS12105A.03.02 Measure inflation in terms of change in price and how money supply is related to long-run inflation and monetary policy.

	FS12105A.04 Analyze the total output an economy generates through gross domestic product (GDP) representing the monetary value of all final goods and services.
	FS12105A.04.01 Explain how Gross Domestic Product (GDP) is used as a measure of societal well-being, quality of life, and the standard of living.
FS12105A.04.02 Describe the determinants of total output and the ways to measure nominal GDP and real GDP.
FS12105A.04.03 Analyze the forces affecting growth, inflation, and unemployment at the aggregate level, such as output, income, and the set of components within GDP.

	FS12105A.05 Compare and contrast how aggregate demand and supply affect the overall economy when both are in equilibrium and when they are not.
	FS12105A.05.01 Describe the model of aggregate demand and aggregate supply.
FS12105A.05.02 Explain how equilibrium is achieved relative to corresponding market conditions of price and quantity of goods and services.
FS12105A.05.03 Compare and contrast how aggregate demand and supply affect the overall economy when both are in equilibrium and when they are not.

	FS12105A.06 Analyze how the overall performance of an economy can be influenced by government fiscal policies.
	FS12105A.06.01 Evaluate how a government uses fiscal policy to influence key variables in order to achieve economic growth and stability.
FS12105A.06.02 Explain the effect of government spending, taxation, and budget deficits or surpluses on GDP.
FS12105A.06.03 Analyze the conflicts and complexities and tools of fiscal policy, which involves taxing and spending policies.

	FS12105A.07 Explain monetary policy as the methods government agencies, such as the U.S. Federal Reserve, engage in to encourage banks, businesses, and individuals to change their interest rates, the supply of money, and the demand for money.
	FS12105A.07.01 Describe the mechanics of money supply and the monetary policy.
FS12105A.07.02 Describe how various monetary policies of the Federal Reserve are implemented and impact overall output, employment, price, and demand.

	FS12105A.08 Explain the effects of open global trade, exchange rates, and international institutions on economies, individuals, and governments throughout the world.
	FS12105A.08.01 Identify how trade facilitates the movement and exchange of foreign currencies.
FS12105A.08.02 Explain how the demand and supply of currencies determines exchange rates and affects trade.
FS12105A.08.03 Apply the principles of absolute and comparative advantage to explain the increase in world production due to specialization and trade.


CTSO Competitive Events Aligned with this Course: 
BPA:	Banking and Finance, Financial Analyst, Personal Financial Management, Economic Research Individual (Team)
DECA:	Business Finance Series, Financial Consulting, Stock Market Game
Authentic Assessment—Examples:
Analyze and report projected inflationary impacts on pricing, production, and profitability for a simulated business
Develop recommendations for international import and export of goods for a hypothetical business based on current tariffs and trade policies


Required Safety Training—Potential Topics:
Current federal, state, and local health and safety laws/regulations specific to the career pathways in this course:
Employee rights and responsibilities (roles of labor organizations)
Harassment laws: U.S. Equal Employment Opportunity law
Human Resource regulations for the workplace
Ergonomics
Equipment safety (desktop and mobile devices)
Online safety (acceptable use policies, protecting passwords, protecting identity information online)
Credentials of Value (Postsecondary Credits, Industry-Recognized Skill or Knowledge Certifications):  
YouScience: Economics
CollegeBoard College Level Examination Program (CLEP): Macroeconomics Exam
Advanced Placement (AP) Macroeconomics Exam


Career Cluster: Financial Services	Program of Study: Accounting
[bookmark: _Hlk188018898]Program Code: 140710			Eligible Licenses: 140050 (primary); 140710, 140100, 140120 (legacy)
	Minnesota Frameworks
	Minnesota Common Course Catalog (MCCC)

	[Course Title] Accounting 1: Foundations
	[Course Title] Accounting

	[Course Code] 20
	[Course Code] 12014 (Beginner—Sequence 1 of 4)



Program Code: 040800			Eligible Licenses: 140050 (primary), 040800 (legacy)
	Minnesota Frameworks
	Minnesota Common Course Catalog (MCCC)

	[Course Title] Accounting 1: Foundations
	[Course Title] Accounting

	[Course Code] 14
	[Course Code] 12104 (Beginner—Sequence 1 of 4)


[bookmark: Acctg1Description20]Course Description: This course introduces the fundamental accounting principles and procedures used in businesses. Content typically includes the full accounting cycle, payroll, taxes, debts, depreciation, ledger and journal techniques, and periodic adjustments. Students may learn how to apply standard auditing principles and to prepare budgets and final reports. Computer spreadsheets, accounting software, or other automated tools are typically used. Career pathway preparation could include: Bookkeeper, Accounting Clerk, and Auditing Clerk.
Instructional units in this course may include:
Role of accounting in business
Business records and recordkeeping for business decision-making
Establishing electronic financial recordkeeping systems
Classifying and recording financial transactions
Creating, interpreting, and communicating financial reports
Creating cash management systems and procedures
Careers in accounting and finance pathway
Course Progression in this Career Cluster:
	Program of Study (POS)
	Introductory Courses
	Intermediate Courses
	Advanced Courses

	Accounting
	12104 Accounting 1: Foundations
12104 Accounting 2: Partnerships and Corporations
	12110 Accounting 3: Managerial
	12104 Advanced College Accounting




[bookmark: Accounting1Strand10]CTE Course Knowledge and Technical Skill Competencies
	Competencies
	Sample Measurements

	FS12104B1.01 Explain the nature and scope of accounting in business operations.
	FS12104B1.01.01 Analyze the role of accounting in business operations.
FS12104B1.01.02 Analyze basic business financial activities for their application of Generally Accepted Accounting Principles (GAAP).
FS12104B1.01.03 Describe the regulatory roles of the Financial Accounting Standards Board (FASB) and Securities and Exchange Commission (SEC).

	FS12104B1.02 Recommend a form of business ownership based on resources and financial goals.
	FS12104B1.02.01 Compare and contrast key characteristics of various types of business ownership.
FS12104B1.02.02 Recommend a form of business ownership based on financial circumstances and financial goals.

	FS12104B1.03 Describe essential concepts for maintaining and protecting business records.
	FS12104B1.03.01 Describe how business records represent the financial activities of a business.
FS12104B1.03.02 Recommend practices for maintaining and protecting business records.

	FS12104B1.04 Classify and record financial data in electronic recordkeeping systems.
	FS12104B1.04.01 Calculate transaction effects on the accounting equation.
FS12104B1.04.02 Prepare a chart of accounts.
FS12104B1.04.03 Journalize and post accounting transactions.

	FS12104B1.05 Create financial reports to summarize and explain the financial status of a business.
	FS12104B1.05.01 Prepare income statements to communicate profitability.
FS12104B1.05.02 Prepare balance sheets to communicate the financial status of a business.
FS12104B1.05.03 Prepare a statement of equity and retained earnings.
FS12104B1.05.04 Analyze financial statement results and make recommendations on future business activity.

	FS12104B1.06 Maintain controls and systems for managing cash.
	FS12104B1.06.01 Describe daily business activities that create the necessity for effective cash management systems.
FS12104B1.06.02 Prove the accuracy of cash records.
FS12104B1.06.03 Journalize/post entries related to banking activities.
FS12104B1.06.04 Journalize and post entries related to petty cash funds.

	FS12104B1.07 Apply foundational accounting principles using artificial intelligence (AI) tools to enhance accuracy, efficiency, and decision-making.
	FS12104B1.07.01 Demonstrate use of AI-enabled accounting software (e.g., QuickBooks with AI features, Microsoft Excel with AI tools) to perform tasks such as categorizing transactions or generating reports.
FS12104B1.07.02 Interpret AI-generated financial insights to support business decisions.


[bookmark: _Hlk187410275]

CTSO Competitive Events Aligned with this Course: 
BPA:	Fundamental Accounting, Advanced Accounting
DECA:	Accounting Applications Series, Virtual Business ChallengeAccounting
Authentic Assessment—Examples:
Utilize accounting software/systems to journalize and post business financial transactions according to information provided on business source documents
Utilize accounting software/systems to prepare business financial statements including an income statement, balance sheet, and statement of owner equity
Required Safety Training—Potential Topics:
Current federal, state, and local health and safety laws/regulations specific to the career pathways in this course:
Employee rights and responsibilities (roles of labor organizations)
Harassment laws: U.S. Equal Employment Opportunity law
Human Resource regulations for the workplace
Ergonomics
Equipment safety (desktop and mobile devices)
Online safety (acceptable use policies, protecting passwords, protecting identity information online)
Credentials of Value (Postsecondary Credits, Industry-Recognized Skill or Knowledge Certifications): 
YouScience: Accounting I
NOCTI Exams: Accounting Foundations


Career Cluster: Financial Services	Program of Study: Accounting
Program Code: 140710			Eligible Licenses: 140050 (primary); 140710, 140100, 140120 (legacy)
	Minnesota Frameworks
	Minnesota Common Course Catalog (MCCC)

	[Course Title] Accounting 2: Partnerships and Corporations
	[Course Title] Accounting

	[Course Code] 21
	[Course Code] 12104 (Beginner—Sequence 2 of 4)


[bookmark: Acctg2Description21]Course Description: This course expands upon the fundamental accounting principles and procedures introduced in Accounting 1 courses. Content includes the full accounting cycle for partnerships and corporations, and managerial uses of control systems and the accounting process. Students may learn how to apply standard auditing principles and to prepare budgets and final reports. Focus is made on developing the ability to communicate financial information and solve problems through financial decision-making. Computer spreadsheets, accounting software, or other automated tools are typically used. Career pathway preparation could include: Accountant, Auditor, and Insurance Adjuster.
Instructional units in this course may include:
Using special journals to record and analyze financial transactions
Recording and managing accounts payable transactions
Recording and managing accounts receivable transactions
Maintaining systems and recording transactions for inventory management
Payroll accounting procedures and transactions
Tax accounting procedures and transactions
Careers in accounting and finance pathway
Course Progression in this Career Cluster:
	Program of Study (POS)
	Introductory Courses
	Intermediate Courses
	Advanced Courses

	Accounting
	12104 Accounting 1: Foundations
12104 Accounting 2: Partnerships and Corporations
	12110 Accounting 3: Managerial
	12104 Advanced College Accounting




[bookmark: Accounting2Strand10]CTE Course Knowledge and Technical Skill Competencies
	Competencies
	Sample Measurements

	FS12104B2.01 Record purchase and sales transactions utilizing special journals.
	FS12104B2.01.01 Explain the purpose of special journals for recording specific types of financial transactions.
FS12104B2.01.02 Analyze purchase requisitions and purchase orders to obtain information for recording accounting transactions.
FS12104B2.01.03 Journalize and post inventory purchase transactions.
FS12104B2.01.04 Analyze sales invoices and receipts to obtain information for recording accounting transactions.
FS12104B2.01.05 Journalize and post merchandise sales transactions.

	FS12104B2.02 Perform accounts payable accounting functions.
	FS12104B2.02.01 Explain the business purposes of utilizing accounts payable and their impact on business resources.
FS12104B2.02.02 Record and post purchase transactions utilizing a purchases journal and accounts payable subsidiary ledger.
FS12104B2.02.03 Process invoices for payment and calculate purchase discounts available for timely payments.
FS12104B2.02.04 Complete accounts payable processing and prepare an accounts payable schedule.

	FS12104B2.03 Perform accounts receivable accounting functions.
	FS12104B2.03.01 Explain the business purposes of utilizing accounts receivable and their impact on business resources.
FS12104B2.03.02 Record and post sales transactions utilizing a sales journal and accounts receivable subsidiary ledger.
FS12104B2.03.03 Process sales orders and invoices, sales returns or allowances, and calculate sales discounts to make available for early receipt of payments.
FS12104B2.03.04 Analyze the process for determining when accounts receivable have become uncollectible, and record financial transactions to represent this status.
FS12104B2.03.05 Process receipt of customer payments and prepare an accounts receivable schedule.

	FS12111.04 Maintain inventory records to track the location, quantity, and value of current assets.
	FS12104B2.04.01 Describe perpetual and periodic methods for tracking inventory levels.
FS12104B2.04.02 Determine costs and record financial transactions related to purchases of inventory.
FS12104B2.04.03 Determine costs and record financial transactions related to inventory adjustments such as damage or theft.

	FS12104B2.05 Complete payroll procedures to calculate, record, and distribute payroll earnings.
	FS12104B2.05.01 Process physical and electronic payroll earnings records to calculate employee earnings and withholdings.
FS12104B2.05.02 Prepare a payroll register.
FS12104B2.05.03 Record the payroll in the general journal.
FS12104B2.05.04 Prepare federal, state, and local payroll tax reports.

	FS12104B2.06 Perform specialized accounting procedures to track tangible and intangible assets.
	FS12104B2.06.01 Determine the book value of a plant asset.
FS12104B2.06.02 Prepare depreciation schedules.
FS12104B2.06.03 Record the disposition of assets.
FS12104B2.06.04 Create source documentation and record financial transactions to account for intangible assets.

	FS12104B2.07 Prepare budget reports to make business decisions.
	FS12104B2.07.01 Determine relevant cost and revenue data for decision-making purposes.
FS12104B2.07.02 Prepare budget reports using business, industry, and economic projections.
FS12104B2.07.03 Summarize budget estimates and make recommendations for business decisions.

	FS12104B2.08 Perform accounting functions specific to a corporation.
	FS12104B2.08.01 Describe the various management, investor, and regulatory audiences to which corporate financial statements communicate information.
FS12104B2.09.02 Create source documentation and record financial transactions to represent the issuance of stock.
FS12104B2.09.03 Compute and record financial transactions for dividends payable on stock.

	FS12104B2.09 Perform tax accounting functions.
	FS12104B2.09.01 Explain record keeping procedures for tax accounting.
FS12104B2.09.02 Compare and contrast corporate tax accounting to accounting for other types of business entities.

	FS12104B2.10 Apply artificial intelligence (AI) technologies to optimize complex accounting functions, enhance financial analysis, and support strategic decision-making in business operations.
	FS12104B2.10.01 Interpret AI-generated financial models and forecasts to inform strategic business decisions and evaluate financial health.
FS12104B2.10.02 Design and present solutions using AI-tools to solve accounting challenges such as cost optimization, fraud prevention, or cash flow management.




CTSO Competitive Events Aligned with this Course: 
BPA:	Fundamental Accounting, Advanced Accounting
DECA:	Accounting Applications Series, Virtual Business ChallengeAccounting
Authentic Assessment—Examples:
Utilize accounting software/systems to journalize and post business purchase and sales financial transactions in specialized journals according to information provided on business source documents
Utilize accounting software/systems to record accounts receivable and accounts payable financial transactions and monitor the status of expected receipts and payable amounts
Maintain inventory records of products to be made available for sale, including calculations for depreciation and value of current items
Required Safety Training—Potential Topics:
Current federal, state, and local health and safety laws/regulations specific to the career pathways in this course:
Employee rights and responsibilities (roles of labor organizations)
Harassment laws: U.S. Equal Employment Opportunity law
Human Resource regulations for the workplace
Ergonomics
Equipment safety (desktop and mobile devices)
Online safety (acceptable use policies, protecting passwords, protecting identity information online)
Credentials of Value (Postsecondary Credits, Industry-Recognized Skill or Knowledge Certifications): 
YouScience: Accounting II
Intuit Quickbooks Certified User
NOCTI Exams: Business Financial Management
NOCTI Exams: Accounting-Basic
College Board College Level Examination Program (CLEP): Financial Accounting

Career Cluster: Financial Services	Program of Study: Accounting
Program Code: 140710			Eligible Licenses: 140050 (primary); 140710, 140100, 140120 (legacy)
	Minnesota Frameworks
	Minnesota Common Course Catalog (MCCC)

	[Course Title] Accounting 3: Managerial
	[Course Title] Accounting

	[Course Code] 22
	[Course Code] 12110 (Intermediate—Sequence 3 of 4)


[bookmark: Acctg3Description22]Course Description: This course expands upon the accounting procedures and principles discussed in Accounting 2 and introduces students to managerial accounting practices. Students will continue developing their skills analyzing financial statements. Students will create business budgets and analyze performance reports. Students will become aware of the costing process and analyze how costs, price and volume affect a manufacturing business. Students will calculate and analyze profitability by calculating financial management ratios, present values and future values of current assets. Course may include participation in Business Professionals of America (BPA). Career pathway preparation could include: Corporate Accountant, Payroll Accountant, and Managerial Accountant.
Instructional units in this course may include:
Create and analyze financial statements for various types of business organizations
Internal accounting controls
Using data and business forecasts to prepare business budgets and projections
Analyzing unit, fixed, and variable costs for product and business profitability
Accounting for overhead and manufacturing production costs
Calculate and interpret financial management ratios
Managerial accounting career opportunities
Course Progression in this Career Cluster:
	Program of Study (POS)
	Introductory Courses
	Intermediate Courses
	Advanced Courses

	Accounting
	12104 Accounting 1: Foundations
12104 Accounting 2: Partnerships and Corporations
	12110 Accounting 3: Managerial
	12104 Advanced College Accounting




[bookmark: Accounting3Strand10]CTE Course Knowledge and Technical Skill Competencies
	Competencies
	Sample Measurements

	FS12110.01 Create and analyze accounting financial statements. 
	FS12110.01.01 Create and analyze an income statement using component percentages.
FS12104I.01.02 Prepare and analyze a comparative income statement.
FS12104I.01.03 Create and analyze a balance sheet using vertical analysis.
FS12104I.01.04 Prepare and analyze a statement of retained earnings.
FS12104I.01.05 Prepare and analyze a statement of cash flows.

	FS12110.02 Determine suitable internal accounting controls to ensure the proper recording of financial transactions.
	FS12110.02.01 Explain the purpose of internal accounting controls.
FS12110.02.02 Determine the components of internal accounting control procedures.
FS12110.02.03 Maintain internal accounting controls.

	FS12110.03 Utilize business performance data and projections to prepare business budgets and schedules.
	FS12110.03.01 Prepare sales and purchases budget schedules.
FS12110.03.02 Prepare expenses budget schedules.
FS12110.03.03 Prepare a budgeted income statement.
FS12110.03.04 Prepare a cash budget.

	FS12110.04 Calculate and analyze how costs, price, and volume affect business decisions.
	FS12110.04.01 Explain the difference between total costs, unit costs, fixed costs, and variable costs.
FS12110.04.02 Calculate contribution margin and contribution margin per unit.
FS12110.04.03 Calculate the break-even point for a product.
FS12110.04.04 Describe the effect of sales volume changes on net income.
FS12110.04.05 Determine the sales required to earn a planned net income.
FS12110.04.06 Analyze the effect of adding a new product.
FS12110.04.07 Analyze the effect of changing the costs of a product.
FS12110.04.08 Analyze the effect of sales price, volume, and sales mix changes.

	FS12110.05 Calculate and analyze how costs affect manufacturing business decisions.
	FS12110.05.01 Describe the elements of manufacturing costs.
FS12110.05.02 Explain the flow of goods through manufacturing inventory accounts.
FS12110.05.03 Describe what is recorded on a job-order cost sheet.
FS12110.05.04 Calculate the factory overhead rate.
FS12110.05.05 Explain the importance of calculating manufacturing costs.
FS12110.05.06 Calculate unit costs in a process costing system.

	FS12110.06 Calculate and interpret financial management ratios.
	FS12110.06.01 Calculate and evaluate accounts receivable turnover ratio.
FS12110.06.02 Calculate and evaluate the merchandise inventory turnover ratio.
FS12110.06.03 Calculate and evaluate liquidity ratios.
FS12110.06.04 Calculate and evaluate debt ratios.
FS12110.06.05 Calculate and evaluate the accounts receivable turnover ratio.
FS12110.06.06 Calculate and evaluate the merchandise inventory turnover ratio.


CTSO Competitive Events Aligned with this Course: 
BPA:	Advanced Accounting, Managerial Accounting, Payroll Accounting
DECA:	Accounting Applications Series, Virtual Business ChallengeAccounting
Authentic Assessment—Examples:
Utilize financial statements to analyze the current financial well-being of a business and develop recommendations to sustain or improve financial performance
Utilize accounting software/systems to prepare sales and purchases budgets and schedules
Develop a business report utilizing manufacturing and overhead costs, and financial management ratios, as the basis for recommended changes to business operations


Required Safety Training—Potential Topics:
Current federal, state, and local health and safety laws/regulations specific to the career pathways in this course:
Employee rights and responsibilities (roles of labor organizations)
Harassment laws: U.S. Equal Employment Opportunity law
Human Resource regulations for the workplace
Ergonomics
Equipment safety (desktop and mobile devices)
Online safety (acceptable use policies, protecting passwords, protecting identity information online)
Credentials of Value (Postsecondary Credits, Industry-Recognized Skill or Knowledge Certifications): 
YouScience: Accounting III
Intuit Quickbooks Certified User
NOCTI Exams: Business Financial Management
NOCTI Exams: Financial and Managerial Accounting
College Board College-Level Examination Program (CLEP): Financial Accounting

[bookmark: APAcctgDescription26]Career Cluster: Financial Services	Program of Study: Accounting
Program Code: 140710			Eligible Licenses: 140050 (primary); 140710, 140100, 140120 (legacy)
	Minnesota Frameworks
	Minnesota Common Course Catalog (MCCC)

	[Course Title] Advanced College Accounting
	[Course Title] Advanced College Accounting

	[Course Code] 26
	[Course Code] 12104 (Advanced—Sequence 4 of 4)


[bookmark: AdvancedAcctgDescription26]Course Description:  Advanced College Accounting is a year-long course which covers the learning objectives of a college-level financial accounting course plus those from a managerial accounting course. Students will learn how businesses plan for and evaluate operating, financing and investing decisions and how accounting systems provide data to internal and external decisions makers. Topics include time value of money, accounting information systems, sales and receivables, fixed assets, debt and equity. Data analysis, problem solving, and decision making will be applied to analysis of financial statements, financial ratios, cost-volume profit analysis and variance analysis. Career pathway preparation could include: Accountant, Auditor, Insurance Adjuster, Managerial Accountant, and Tax Accountant.
Instructional units in this course may include:
Developing and Communicating Business Financial Reports
Analyzing Financial Data for Business Decision-Making
Recording and Analyzing Transactions in the Accounting Cycle
Recording and Analyzing Sales and Inventory Transactions
Financial Data for Asset and Investment Decisions
Capital Investments, Stock Transactions and Notes
Course Progression in this Career Cluster:
	Program of Study (POS)
	Introductory Courses
	Intermediate Courses
	Advanced Courses

	Accounting
	12104 Accounting 1: Foundations
12104 Accounting 2: Partnerships and Corporations
	12110 Accounting 3: Managerial
	12104 Advanced College Accounting




[bookmark: APAccountingStrand10]CTE Course Knowledge and Technical Skill Competencies
	Competencies
	Sample Measurements

	FS12104A.01 Develop, and explain the role of, financial reports for providing information for business decision making.
	FS12104A.01.01 Explain how the conceptual framework of accounting and generally accepted accounting principles provide guidance and structure for preparing financial statements.
FS12104A.01.02 Describe the parts of and information provided in each financial statement and their relationship with each other.
FS12104A.01.03 Explain the management cycle (planning, performing, evaluating) for managing a business and measuring performance.
FS12104A.01.04 Calculate the operating cycle (accounts receivable turnover and inventory turnover).
FS12104A.01.05 Explain how internal control procedures are used to safeguard assets.

	FS12104A.02 Analyze accounting and business operation data for strategic planning and short-term decision-making.
	FS12104A.02.01 Identify the activities in the three operating processes (revenue, expenditure, and conversion).
FS12104A.02.02 Compare and contrast variable costs, fixed costs, and mixed costs.
FS12104A.02.03 Use high-low analysis to determine variable costs, fixed costs, and mixed costs.
FS12104A.02.04 Calculate break-even point and perform cost-volume-profit (CVP) analysis.
FS12104A.02.05 Apply sensitivity analysis to CVP analysis.
FS12104A.02.06 Determine selling price using sensitivity analysis and CVP analysis.
FS12104A.02.07 Describe the process of determining selling price and demonstrate how various strategies are used to determine selling price.
FS12104A.02.08 Identify and explain product costs: direct/indirect materials, direct/indirect labor, manufacturing overhead.
FS12104A.02.09 Analyze accept-or-reject and make-or-buy decisions.

	FS12104A.03 Use and analyze business accounting and inventory systems.
	FS12104A.03.01 Explain the impact of accounting events including adjusting and closing entries on the accounting equation.
FS12104A.03.02 Journalize and post entries in a double-entry accounting system.
FS12104A.03.03 Analyze and describe how business transactions impact the accounting equation.
FS12104A.03.04 Complete the steps of the accounting cycle and prepare financial statements for different types of business operations and ownership structures.
FS12104A.03.05 Analyze inventory systems and record business transactions using the periodic and perpetual inventory systems.
FS12104A.03.06 Perform calculations and record financial transactions for payroll and payroll taxes.

	FS12104A.04 Use accounting procedures to record and analyze sales and inventory activities.
	FS12104A.04.01 Calculate revenue and record revenue transactions.
FS12104A.04.02 Record and analyze transactions for accounts receivable including uncollectible accounts, write-offs, and recoveries.
FS12104A.04.03 Describe the cost flow assumptions for inventory and their impact on the balance sheet and the income statement.
FS12104A.04.04 Calculate and analyze cost of goods sold and ending inventory using LIFO and FIFO inventory costing methods.
FS12104A.04.05 Explain and analyze the elements (direct materials, direct labor, overhead, administrative) and the flow of costs through the manufacturing accounts used in product costing.

	FS12104A.05 Analyze the time-value of money and the risk/return relationship.
	FS12104A.05.01 Explain the relationship between risk and return and provide examples.
FS12104A.05.02 Determine the present value and future value of cash flows.

	FS12104A.06 Use accounting procedures to explain, record, and report assets.
	FS12104A.06.01 Explain the concept of cost of capital and calculate it for a company.
FS12104A.06.02 Use net present value concepts to make investment decisions.
FS12104A.06.03 Explain, calculate, and record depreciation using a variety of methods.
FS12104A.06.04 Classify, record and report investment transactions.

	FS12104A.07 Record, report and analyze capital investments, stock transactions, and long-term notes.
	FS12104A.07.01 Compare and contrast debt and equity financing.
FS12104A.07.02 Identify and describe different classes of stock and explain the rights afforded to each class of stock.
FS12104A.07.03 Describe the difference between cash dividends, stock dividends and stock splits and the impact on the financial statements.
FS12104A.07.04 Record stock transactions, contributions by owners, corporate distributions (dividends), and the reacquisition of company stock.
FS12104A.07.05 Compare and contrast a periodic payment note payable, a lump-sum note payable, and a periodic and lump-sum note payable.
FS12104A.07.06 Calculate the carrying value, interest expense and cash payment for a note payable (periodic payment, lump-sum, and periodic and lump-sum) transactions.
FS12104A.07.07 Record transactions for note payable issuance and interest expense.
FS12104A.07.08 Record transactions for bonds issued at face value, a premium and a discount.

	FS12104A.08 Prepare and analyze financial statements and calculate item analysis on financial statements.
	FS12104A.08.01 Describe the purpose of various business financial statements and the information required for their preparation.
FS12104A.08.02 Prepare and analyze business financial statements including statement of comprehensive income, statement of equity, statement of cash flows, and balance sheet.


CTSO Competitive Events Aligned with this Course: 
BPA:	College Accounting, Advanced College Accounting
Authentic Assessment—Examples:
Prepare an analysis of business operation data to recommend a make-or-buy decision for retail and manufacturing businesses
Prepare an analysis of direct materials, direct labor, overhead, and administrative costs to recommend pricing and production changes for a manufacturing business
Utilize accounting software/systems to record and analyze capital investments, stock transactions, and long-term notes, and develop reports for business management and ownership on the impacts of these transactions


Required Safety Training—Potential Topics:
Current federal, state, and local health and safety laws/regulations specific to the career pathways in this course:
Employee rights and responsibilities (roles of labor organizations)
Harassment laws: U.S. Equal Employment Opportunity law
Human Resource regulations for the workplace
Ergonomics
Equipment safety (desktop and mobile devices)
Online safety (acceptable use policies, protecting passwords, protecting identity information online)
Credentials of Value (Postsecondary Credits, Industry-Recognized Skill or Knowledge Certifications): 
NOCTI Exams: Accounting Advanced
College Board College-Level Examination Program (CLEP): Financial Accounting

Career Cluster: Financial Services	Program of Study: Financial Strategy and Investments
Program Code: 140710			Eligible Licenses: 140050 (primary); 140710, 140100, 140120 (legacy)
	Minnesota Frameworks
	Minnesota Common Course Catalog (MCCC)

	[Course Title] Finance and Investing
	[Course Title] Securities and Investments

	[Course Code] 19
	[Course Code] 12107 (Intermediate—Sequence 2 of 2)


[bookmark: InvestingDescription19]Course Description: Students develop financial literacy knowledge and skills to prepare them for career pathways related to wealth development and management. Students will learn about building wealth through investments and utilizing financial management decision making. Students will learn the time-value concept that drives investing and how to invest with short-term and long-term strategies. Topics covered include financial analysis, investments and investment analysis of stock and mutual fund performance leading to financial goal-setting for individual (not institutional) investors.  Experiential learning will include creating an investment portfolio, making investing decisions related to holdings, and monitoring progress of a stock portfolio. Course may include participation in a Business Professionals of America (BPA) student organization. Career pathway preparation could include: Personal Banker, Real Estate Investment Advisor, Tax Advisor, and Portfolio Manager.
Instructional units in this course may include:
Financial Planning for Building Wealth
Short-Term and Long-Term Financial Goals
Strategies for Managing Money and Building Wealth
Consumer Credit and Consumer Loans
Stock Market and Investment Options
[bookmark: _Hlk187409892]Course Progression in this Career Cluster:
	Program of Study (POS)
	Introductory Courses
	Intermediate Courses
	Advanced Courses

	Financial Strategy and Investments 
	12107 Finance and Investing
	Blank
	Blank




[bookmark: FinanceInvestingStrand10]CTE Course Knowledge and Technical Skill Competencies
	Competencies
	Sample Measurements

	FS12107.01 Analyze the financial planning process and evaluate how personal choices affect money, income and wealth.
	FS12107.01.01 Describe the personal financial planning process, techniques and benefits.
FS12107.01.02 Describe the life cycle of financial plans and their role in achieving financial goals.
FS12107.01.03 Analyze economic influences on personal financial planning.

	FS12107.02 Utilize financial decision-making and planning to achieve financial goals.
	FS12107.02.01 Explain the range of financial planning activities that can impact future decisions about work and retirement.
FS12107.02.02 Prepare personal financial statements (balance sheet, income statement, expense statement, cash flow statement, net-worth, etc.).
FS12107.02.03 Calculate financial ratios and time value of money to assess the effectiveness of personal financial decision making.

	FS12107.03 Develop strategies to manage money, wealth and income.
	FS12107.03.01 Compare and contrast financial service products for meeting savings goals and building wealth.
FS12107.03.02 Analyze the importance of sources of earned income, benefits, income tax and other deductions towards building personal financial security and wealth.

	FS12107.04 Analyze the types of and uses of credit and consumer loans and the impact of credit use on personal finances.
	FS12107.04.01 Compare and contrast various types of consumer credit options.
FS12107.04.02 Recommend strategies for building strong consumer credit scores.
FS12107.04.03 Describe the features of, and calculate the finance charges on, various types of personal loans.

	FS12107.05 Analyze investment options and the financial securities market.
	FS12107.05.01 Explain the role that investing plays in implementing personal financial goals.
FS12107.05.02 Evaluate stocks and bonds as personal investment instruments.
FS12107.05.03 Analyze mutual funds as personal investment instruments.
FS12107.05.04 Compare and contrast a variety of investment alternatives including real estate, annuities, commodities, and currency as means of achieving financial goals.
FS12107.05.05 Demonstrate how to buy and sell investments in national and international markets.
FS12107.05.06 Compare and contrast participating in employer-sponsored investment programs to personal investment management.
FS12107.05.07 Describe how government and private agencies protect investors and regulate financial markets and products.

	FS12107.06 Explain the concept of financial risk and identify ways to reduce risk in financial planning.
	FS12107.06.01 Explain the concept of risk and the basics of insurance underwriting.
FS12107.06.02 Analyze personal decision-making relating to insurance for reducing financial risk and determining appropriate levels of coverage (life, disability, health, and property insurance).


CTSO Competitive Events Aligned with this Course: 
BPA:	Banking and Finance, Financial Analyst Team, Economic Research Individual, Personal Financial Management, Financial Portfolio Management Team
DECA:	Personal Financial Literacy, Virtual Business ChallengePersonal Finance, Financial Services Team Decision Making, Business Finance Individual Series, Financial Literacy Project, Financial Consulting, Finance Operations Research, Stock Market Game
Authentic Assessment—Examples:
Develop investment recommendations for simulated financial advisor clients at different life cycle stages to accomplish a variety of short-term and long-term goals
Develop retirement plan recommendations for simulated financial advisor clients at different life cycle stages with varying retirement life style goals and financial objectives
Develop recommendations for simulated financial advisor clients on uses of short-term and long-term credit options based on their financial goals and financial resources
Required Safety Training—Potential Topics:
Current federal, state, and local health and safety laws/regulations specific to the career pathways in this course:
Employee rights and responsibilities (roles of labor organizations)
Harassment laws: U.S. Equal Employment Opportunity law
Human Resource regulations for the workplace
Ergonomics
Equipment safety (desktop and mobile devices)
Online safety (acceptable use policies, protecting passwords, protecting identity information online)
Credentials of Value (Postsecondary Credits, Industry-Recognized Skill or Knowledge Certifications): 
NOCTI Exams: Financial and Investment Planning
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